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Gender, Power, Law & Leadership 
Syllabus  

Summer 2022 
Professor Renee Knake Jefferson 

jeffersonrk@uh.edu 
 

Introductory Note: With an online course it is very important that you read every document and e-
mail/TWEN posting closely, beginning with this syllabus, to ensure that you understand all of the 
course assignments, procedures, and due dates. Additionally, from time to time there may be 
changes, reminders, and additional content sent to organize and supplement the course. You are 
responsible for knowing all such information. This syllabus contains important information 
about the organization of the course, the requirements, and your grade. This is a syllabus, not a 
contract, and it is subject to change, especially given COVID-19. Please refer to TWEN for the 
most up-to-date course information. 
 
Seminar Description: This seminar is inspired by the glaring omission of women from positions of 
power and leadership in the legal profession and beyond.  While women continue to enter law 
school and the legal profession in relatively equal numbers to men, they are not reflected equally 
within the structures of power—in the judiciary, law firms, the corporate world, and even legal 
education. Researchers, scholars, and practitioners commit a great deal of time, energy, and 
resources to trying to change the landscape, yet progress has stalled in many ways. Interestingly, very 
little attention is paid to the site where it all begins: law school. In this way, it makes sense to devote 
attention in an academic context to this topic. This seminar exposes students to various theories of 
leadership and pursues an ongoing exploration of gender, power, and law. Students will engage in a 
substantial research and writing project that may fulfill the UHLC writing requirement.  

 
Learning Outcomes: Students will acquire knowledge about leadership in the legal profession and 
in other contexts and learn strategies to apply this knowledge. Students will develop a rich 
understanding of the importance of storytelling to convey outsider narratives, and they will acquire 
vast knowledge of numerous transformative leaders in law and incorporate these stories into their 
own lives. Students will develop competency in research/scholarly writing, working collaboratively 
with their peers, and presenting their ideas. Students will, through a comprehensive writing project, 
hone their skills through substantive research, acquire extensive knowledge and expertise about a 
topic relevant to this course, and produce a high-quality scholarly research paper. Some students, 
with the guidance of Prof. Jefferson, may opt to develop this paper beyond the course into a work 
of publishable quality and/or submit it to scholarly writing competitions. 
 
Required Materials: Two books are required (1) the casebook Brenner & Knake, Gender, Power, 
Law and Leadership (West 2020) – use the code WAHOUSTON for a 15% discount + free shipping 
–and (2) the paperback edition of Jefferson & Johnson, Shortlisted: Women in the Shadows of the Supreme 
Court (NYU Press 2022). Registration with TWEN is also mandatory. 
 
Scholarly Writing Project—Final Research Paper and Presentation:  Students will have the 
opportunity to spend time investigating an issue related to the course topic and will produce a 
research paper that has the option of satisfying UHLC’s scholarly writing requirement.  There are 
several deadlines related to this project noted on the course schedule which will be distributed 
during our June 9 meeting, including a proposal, outline, rough draft, and final paper as well as a 
requirement to provide peer editing/evaluation of other classmates’ drafts. The writing assignment 
for this course may satisfy scholarly writing credit; adherence to the stated deadlines is essential for 
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successful completion of this requirement.  All students, whether or not they seek scholarly writing 
credit for this course, will be expected to comply with the deadlines for the proposal and outline and 
final draft as noted on the syllabus. Students will be encouraged to submit their final papers for 
publication in scholarly journals. All students also will give a formal presentation about their paper 
topic. In accordance with the Law Center handbook, WRS papers must be at least 10,000 words, 
including footnotes. More specifics on the paper and presentation will be made available later in the 
semester. 
 
Recommended reading for help with the writing project: I recommend that you read and 
follow Eugene Volokh’s Academic Legal Writing book. Portions are available here: 
http://www2.law.ucla.edu/volokh/writing/ The full book is on reserve in the library. 
 
Our Asynchronous Classroom. This course will be taught in a fully asynchronous format, with the 
exception of our first meeting on Thursday, June 9 from 6-9PM via Zoom. (For students with a 
conflicting class at that time, please contact Professor Jefferson via email at jeffersonrk@uh.edu by 
June 1 to arrange an alternative.) We will not meet in person, unless you would like to set up a time 
to meet during my office hours. My office hours are Thursdays noon-1PM and by appointment. I’m 
also (essentially) always available online via email at jeffersonrk@uh.edu 
 

• Each week on Thursday morning you will receive a new “class” installment on 
TWEN, with an assignment due the following Wednesday by midnight. This will 
include a set of  recorded lectures based upon mandatory reading. You are required to 
complete all assigned reading and to view all lectures, in addition to completing the 
assignments. Some of  these assignments may involve partner-based activities (which may 
be conducted in-person with your assigned partner or via Skype, Zoom, or phone).  

• No credit will be given for late work. Do not wait until the last minute to complete 
your work. 

• These assignments have been designed to provide opportunity for regular and substantive 
interaction between the faculty member and student and among students as required by 
ABA Standard 306 for distance learning. I will regularly monitor your effort in the course. 

• I grant permission for students currently enrolled in the course to access the video-
recordings and other materials posted on TWEN solely for the purpose of participating in 
the course.  The recordings may not be used by any person other than a student enrolled in 
the course or for any other purpose. Students are strictly prohibited from distributing or 
selling any portion of the recordings or materials. 

 
Assessment: Assessment in this class is based upon weekly assignments/peer review assignments 
(30%), research project presentation (20%), and the final research paper (50%). Weekly 
assignments/peer review assignments are assessed as credit/no credit—you will receive full credit for 
good-faith completion. Thoughtful, well-reasoned and well-edited, professional school level work is 
required and is a component of  your grade, including on the final exam. This includes proper 
citation in Bluebook format for the final paper.  
 
Attendance: In an online course there is, obviously, no physical “attendance.” However, you are 
required to keep up with the assignment schedules as set forth in the syllabus. Falling behind that 
schedule may result in your forced withdrawal from the course. All units must be completed, and the 
standards met for credit, to receive credit for the course and to be cleared to take the final. Failure to 
do so will result in an incomplete. You are also required to watch all course videos/lectures. NO 
CREDIT WILL BE GIVEN FOR ASSIGNMENTS, SO PLEASE PLAN ACCORDINGLY 
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FACTORING IN TIME FOR EMERGENCIES AND UNEXPECTED LIFE EVENTS. Please 
note that the University’s Graduate Excused Absence Policy policy allows for accommodations in 
the following situations: medical illness of student or close relative, death of a close family member, 
legal or government proceeding that a student is obligated to attend, recognized professional and 
educational activities where the student is presenting, and University-sponsored activity or athletic 
competition. Under these policies, students must contact me for an adjusted deadline to make up 
any quiz, exam or other work that contributes to the course grade or a satisfactory alternative. 
Additional policies address absences related to military service, religious holy days, pregnancy and 
related conditions, and disability. 
 
Schedule: Below is a tentative schedule. A final schedule will be provided during our June 9 
meeting.  

• June 9 – Read and be prepared to discuss the Introduction and Chapter 1 of GPLL AND 
Part I of Shortlisted (including the Foreword, Prefaces, and Introduction) 

• June 15 – Read Chapters 2-3 of GPLL; Weekly Assignment Due by midnight 
• June 22 – Read Chapters 4-5 of GPLL; Weekly Assignment + Abstract on Paper Topic and 

List of References due by midnight 
• June 29 – Read Part II of Shortlisted; Weekly Assignment + Outline Due by midnight 
• July 6 – Read Chapters 6-7 of GPLL; Weekly Assignment Due by midnight 
• July 13 – Read Chapter 8 of GPLL; Weekly Assignment + Rough Draft Due by midnight 
• July 20 – Recorded Research Presentations (peer review assignments TBD) 
• July 27 – Recorded Research Presentations (peer review assignments TBD) 
• August 3 – Recorded Research Presentations (peer review assignments TBD) 
• August 9 – Final Paper Due by midnight 

 
Names/Preferred Pronouns: I want to address each of you in a manner that corresponds to your 
identity. Although mistakes happen, proper pronunciation, chosen names and preferred pronouns—
including non-binary ones such as they|them|their|Mx.—are respected in my classroom.  Please 
feel free to reach out to me at any time if you want to make me aware of your chosen name or 
preferred pronoun or proper pronunciation or if you have other concerns.  
 
Diversity, Inclusion, and Wellness: At UHLC, we are committed to ensuring inclusive online and 
classroom learning spaces, where you’ll be treated with respect and dignity, and where everyone is 
provided the equitable opportunity to participate, to contribute, and to succeed. In this course, all 
students are welcome regardless of socio-economic status, age, race, ethnicity, disability, religion, 
national origin, veteran’s status, sex, sexual orientation, gender identity, gender expression, political 
affiliation, marital status and other diverse identities that we each bring to class. Our class is richer 
for this diversity. Inclusive learning spaces facilitate the innovation and creative thought that 
enhance student success. This success arises from the participation, support, and understanding of 
you and your colleagues. I encourage you to speak up and to share your views, but also understand 
that you are doing so in a learning environment in which we’re all expected to engage respectfully 
and with regard to the dignity of all others. If you feel like your class performance is impacted in any 
way by your experiences inside or outside of class, please reach out to me. I want to be a resource 
for you. If you feel more comfortable speaking with someone besides me, Student Services is an 
excellent resource. 713- 743-2182.   Finally, I encourage you to bring any issues negatively impacting 
UHLC’s openness to diversity and inclusion to the Law Center’s Diversity and Inclusion committee 
(of which I am a member). The D&I committee’s charge includes “[building] on the Law Center’s 
strengths as a diverse and inclusive environment.” You can contact the committee directly at 
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UHLCD&I@uh.edu.Your suggestions are encouraged and appreciated. Please let me know ways to 
improve the effectiveness of this course for you personally, or for other students or student groups. 
 
ADA Accommodations: The Law Center is committed to meeting the needs of students with 
physical, learning and other disabilities and provides appropriate accommodations and services 
tailored to each person’s specific requirements. Please contact the Center For Students With 
Disabilities at (713) 743-5400 for more information. 
 
Counseling and Psychological Services (CAPS): CAPS can help students who are having 
difficulties managing stress, adjusting to the demands of a professional program, or feeling sad and 
hopeless. You can reach CAPS (www.uh.edu/caps) by calling 713-743-5454 during and after 
business hours for routine appointments or if you or someone you know is in crisis. No 
appointment is necessary for the “Let's Talk” program, a drop-in consultation service at convenient 
locations and hours around campus. http.//www.uh.edu/caps/outreach/lets_talk.html The Texas 
Lawyers’ Assistance Program (“TLAP”) also supports law students who are dealing with stress, 
anxiety, depression, substance abuse, and other mental health problems. You can reach TLAP at any 
time at 1-800-343-8527. TLAP’s website includes a page with links to sources about mental health 
that are of interest to law students. https.//www.tlaphelps.org/law- students. 
 
Anti-Discrimination and Sexual Misconduct Policies: UHLC and the University of Houston are 
committed to maintaining and strengthening an educational, working, and living environment where 
students, faculty, staff, and visitors are free from discrimination and sexual misconduct. If you have 
experienced an incident of discrimination or sexual misconduct, a confidential reporting process is 
available to you. For more information, please refer to the University System’s Anti-Discrimination 
Policy SAM 01.D.07 and Sexual Misconduct Policy SAM 01.D.08. Please be aware that under the 
sexual misconduct policy, SAM 01.D.08, faculty and other University employees are required to 
report to the University any information received regarding sexual misconduct as defined in the 
policy. Due to this reporting requirement, faculty members and other employees are not a 
confidential resource.  The reporting obligations under the sexual misconduct policy extends to 
alleged conduct by University employees and students. 
 
Basic Needs: I want you to know that there are resources on campus to help you, should you fall 
on hard times (or, if you are already there). I am one of those resources. Do not feel any shame 
(really!) in talking to me about anything you are going through—I’m not your therapist, but I am 
here for you, and I can point you to the right services and professionals. If you find yourself food 
insecure, housing insecure, or in need of other services, the University has FREE resources available 
here. https.//www.uh.edu/dsaes/coogscare/ CAPS can help students who are having difficulties 
managing stress, adjusting to the demands of a professional program, or feeling sad and hopeless. 
You can reach CAPS (www.uh.edu/caps) by calling 713-743-5454 during and after business hours 
for routine appointments or if you or someone you know is in crisis. No appointment is necessary 
for the “Let's Talk” program, a drop-in consultation service at convenient locations and hours 
around campus. http.//www.uh.edu/caps/outreach/lets_talk.html The Texas Lawyers’ Assistance 
Program (“TLAP”) also supports law students who are dealing with stress, anxiety, depression, 
substance abuse, and other mental health problems. You can reach TLAP at any time at 1-800-343-
8527. TLAP’s website includes a page with links to sources about mental health that are of interest 
to law students. https.//www.tlaphelps.org/law- students. 
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Honor Code: The UHLC Honor Code applies to all aspects of this class. You are responsible for 
knowing all Honor Code provisions and for complying with the Honor Code. It is an Honor Code violation to 
review the assignments distributed to, or written by, any of my students from prior years. 
 
The following policies are mandated by the University of Houston. 
 
COVID-19 Information. Students are encouraged to visit the University’s COVID-19 website for 
important information including on-campus testing, vaccines, diagnosis and symptom protocols, 
campus cleaning and safety practices, report forms, and positive cases on campus. Please check the 
website throughout the semester for updates. 
Vaccinations. Data suggests that vaccination remains the best intervention for reliable protection 
against COVID-19. Students are asked to familiarize themselves with pertinent vaccine information, 
consult with their health care provider. The University strongly encourages all students, faculty and 
staff to be vaccinated.  
Reasonable Academic Adjustments/Auxiliary Aids. The University of Houston complies with 
Section 504 of the Rehabilitation Act of 1973 and the Americans with Disabilities Act of 1990, 
pertaining to the provision of reasonable academic adjustments/auxiliary aids for disabled students. 
In accordance with Section 504 and ADA guidelines, UH strives to provide reasonable academic 
adjustments/auxiliary aids to students who request and require them. If you believe that you have a 
disability requiring an academic adjustments/auxiliary aid, please contact the Justin Dart Jr. Student 
Accessibility Center (formerly the Justin Dart, Jr. Center for Students with DisABILITIES). 
Recording of Class. Students may not record all or part of class, livestream all or part of class, or 
make/distribute screen captures, without advanced written consent of the instructor. If you have or 
think you may have a disability such that you need to record class-related activities, please contact 
the Justin Dart, Jr. Student Accessibility Center. If you have an accommodation to record class-
related activities, those recordings may not be shared with any other student, whether in this course 
or not, or with any other person or on any other platform. Classes may be recorded by the 
instructor. Students may use instructor’s recordings for their own studying and notetaking. 
Instructor’s recordings are not authorized to be shared with  anyone without the prior written 
approval of the instructor. Failure to comply with requirements regarding recordings will result in a 
disciplinary referral to the Dean of Students Office and may result in disciplinary action. 
Syllabus Changes. Due to the changing nature of the COVID-19 pandemic, please note that the 
instructor may need to make modifications to the course syllabus and may do so at any time. Notice 
of such changes will be announced as quickly as possible through TWEN. 
 

 
 


