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Law and Artificial Intelligence 
Syllabus – Spring 2023 
Professor Peter N. Salib 
psalib@central.uh.edu 

Office: TUII-120 
Zoom: https://zoom.us/j/91980529976 

 
 
 

Meetings: Monday and Wednesday 2:30 p.m. – 4:00 a.m.  
 
Readings and Materials: The only book you need to buy for this class is not a 
casebook. Rather, it is Janelle Shane’s You Look Like a Thing and I Love You: How 
Artificial Intelligence Works and Why It’s Making the World A Weirder Place (2019). 
It can be bought on Amazon in physical or electronic form (or from the campus 
bookstore, or another bookseller of your choosing).  
 
Other readings will be posted on our class Blackboard site.  
 
Learning Objectives: Understand contemporary issues relating to the governance 
of machine learning and artificial intelligence. 
 
Class Preparation: Our class meetings this semester will take the form of 
seminar-style discussions. The reading load is not especially heavy, but I do expect 
everyone to have read the assignments carefully and to come ready to discuss. Lively 
class discussions are what make courses like this enjoyable, and I hope that we can 
learn a great deal from one another. 
 
Grading:  Grades will be based on three things: engaged class participation (5%), a 
final paper (80%), and an in-class presentation of your paper idea (15%).  
Class presentations will occupy our final four meetings. Presentations ought to be 
10-15 minutes long, and we’ll have about 30 minutes of class discussion following 
each. In preparation of your presentation, you are required to prepare and submit a 
one-page abstract of the paper, along with a proposed outline of the paper’s sections 
and arguments. Ideally, the outline will include proposed primary and secondary 
sources. The outline and abstract will be due one week before your scheduled 
presentation. Grades for presentations will account for completion and effort, not 
the absolute quality of your work-in-progress or your presentation thereof.  
Papers must be at least 10,000 (and no more than 12,000) words in length.  
Engagement in class discussion is, as noted above, a vital part of this course’s 
design. Thus, consistent failures to prepare for or engage in our meetings will be 
detrimental to your participation score. 
 
Classroom Confidentiality: I find that class discussion is most productive when 
students feel free to try out positions with which they (or others) may not agree and 
to test the assumptions underlying their own (or others’) views. In fact, I will often 
ask students to argue positions with which they may disagree. Proficiently deploying 
such arguments for clients’ benefit is literally a lawyer’s job! For these reasons, class 
discussion is strictly “off the record.” Outside of the classroom, you may not attribute 
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any statements made in class to any of your classmates. And any audio or visual 
recording of class is prohibited.   
 
Office Hours: My office hours will Mondays and Wednesdays from 2:30 to 3:30 p.m. 
I am also happy to correspond by email, as well as to set up alternative meeting 
times, should they be necessary.  

 
Syllabus: This is a preliminary syllabus, arranged by topic. An updated syllabus 
with reading assignments for individual meetings will be distributed before the 
beginning of the semester. That updated syllabus, too, should be treated as 
preliminary. I my update, add, or remove readings over the course of the semester to 
fit our evolving topics of conversation.  

 
This class will meet 23 times during the Spring Term (plus one additional half-hour 
review session).  
 

Course Modules 
 

A. What do we want from AI? 
1. Class 1 – Jan. 19 [Watch: The Minority Report, Spielberg (2002). Available on 

various streaming platforms.] 
a. Utopia and Dystopia  
b. Beyond good and evil 

 
B. What is AI and how does it work? 

1. Class 2 – Jan. 24 [Read: Shane Ch. 1-2]  
a. “Artificial Intelligence,” “Algorithms,” or “Statistics”?  
b. What can AI already do well? 

2. Class 3 – Jan. 26 [Read: Shane Ch. 3, Ch.9; GPT-3] 
a. How does AI learn? 
b. What will AI do well soon?  
c. AIs as inferential “black boxes.” 

 
C. AI as the police 

1. Class 4 – Feb. 2 [Read: Joh, The New Surveillance Discretion, pp. 22-27 
(Blackboard); Rich, Machine Learning, Automated Suspicion Algorithms, and 
the Fourth Amendment, pp. 872-79, 893-901 (Blackboard). 

a. Type-1 and Type 2 errors 
b. Understanding our policy goals, understanding AI’s. 

2. Class 5 – Feb. 9 [Read: Agan, Doleac, and Harvey, Misdemeanor Prosecution 
(excerpts) (Blackboard); Doleac, Encouraging Desistance from Crime, pp. 47-51 
(Blackboard)] 

a. The detection/sanctions distinction 
b. Detection without sanction 
c. Paying for peace? 

 
D. Algorithmic discrimination 

1. Class 6 – Feb. 14 [Read: Shane, Ch. 7; Angwin, Larson, Mattu and Kirchner, 
Machine Bias; Northpointe, COMPAS Risk Scales (response) (read Executive 
Summary, Intro., Conclusion)] 

a. What does it mean for an algorithm to discriminate? 
b. Human v. robot discrimination: levels 

2. Class 7 – Feb. 16 [Read: Kleinberg, Ludwig, Mullainathan , and Sunstein, 

https://www.vox.com/future-perfect/21355768/gpt-3-ai-openai-turing-test-language
https://perma.cc/7GXA-LMYF
https://perma.cc/RVC7-SE8R
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Discrimination in the Age of Algorithms (Blackboard) 138-51] 
a. Why do algorithms discriminate? 
b. Human v. robot discrimination: transparency 

 
E. Can algorithmic discrimination be fixed? 

1. Class 8 – Feb. 21 [Read: Kleinberg, et al. Discrimination in the Age of 
Algorithms pp. 152-64, Yang & Dobbie, Equal Protection Under Algorithms, pp. 
346-48 (Blackboard); Kleinberg, Lakkaraju, Leskovec, Ludwig, and 
Mullainathan, Human Decisions and Machine Predictions, pp. 22-23 
(Blackboard)] 

a. Equal data, equal treatment, or equal outcomes 
2. Class 9 – Feb. 23 [Read: Gillis & Spiess, Big Data and Discrimination, pp. 467-

70 (Blackboard); City of Richmond v. J.A. Croson Co. (O’Connor opinion only)] 
a. Technical hurdles for technical fixes 
b. Legal hurdles for technical fixes 

 
F. AI as judge, jury, and policymaker 

1. Class 10 – Feb. 28 [Read: Salib, Artificially Intelligent Class Actions, 
Introduction, Part II.b.-II.e. (Blackboard)]  
a. Robo-jurors in the democratic process 

2. Class 11 – Mar. 2 [Read: Salib, Big Data Affirmative Action, pp. 3-30 
(Blackboard)] 
a. Technical solutions to legal problems 

 
G. AI as your pilot and taxi driver 

1. Class 12 – Mar. 7 [Read: Lin, Robot Cars and Fake Ethical Dilemmas 
(Blackboard); Listen: 99% Invisible, Automation Paradox Parts One and Two] 
a. Robo-trolley problems 
b. Human – robot interactions 

2. Class 13 – Mar. 9 [Read: Shavell, Strict Liability Versus Negligence, pp. 1-9 
(Blackboard); Price Waterhouse Cooper, Will Robots Really Steal our Jobs? 
(summary only) (Blackboard); Bernhardt, Beyond Basic Income: Claiming our 
Right to Govern Technology] 
a. If a robot runs you over, who pays? 
b. Should we let robots take our jobs? 

 
H. AI as content creator 

1. Class 14 – Mar. 21 [Read: Shane Ch. 10; Schlackman, Who Holds The Copyright 
in AI Created Art?; Kim, AI Generated Inventions; Savage, Tapping Into the 
Drug Discovery Potential of AI; View: AI Art; Listen: AI Music] 
a. Intellectual property for robots? 

2. Class 15 – Mar. 23 [View: Tom Cruise(?), Hao, Deepfake Porn is Ruining 
Women’s Lives. Now the Law May Finally Ban It (Blackboard); Sunstein, 
Falsehoods and the First Amendment, pp. 388-96, 418-24 (Blackboard)] 
a. Deepfakes, misinformation, and revenge porn 

 
I. AI as adversary 

1. Class 16 – Mar. 28 [Read: Salib, Complex Algorithmic Law (Intro, Part II.B.) 
(Blackboard), Shane, Ch. 6, pp. 198-206 (“Adversarial Attacks”)]  
a. Can AIs be tricked? 
b. Can AIs trick us? 
c. The alignment problem 

https://www.law.cornell.edu/supremecourt/text/488/469
https://99percentinvisible.org/episode/children-of-the-magenta-automation-paradox-pt-1/
https://99percentinvisible.org/episode/johnnycab-automation-paradox-pt-2/
https://laborcenter.berkeley.edu/beyond-basic-income-claiming-our-right-to-govern-technology/
https://laborcenter.berkeley.edu/beyond-basic-income-claiming-our-right-to-govern-technology/
https://abj.artrepreneur.com/the-next-rembrandt-who-holds-the-copyright-in-computer-generated-art/
https://abj.artrepreneur.com/the-next-rembrandt-who-holds-the-copyright-in-computer-generated-art/
https://academic.oup.com/grurint/article/69/5/443/5854752
https://www.nature.com/articles/d43747-021-00045-7
https://www.nature.com/articles/d43747-021-00045-7
https://www.artaigallery.com/
https://www.youtube.com/watch?v=LSHZ_b05W7o&ab_channel=SonyCSL
https://www.aisongcontest.com/participants/
https://www.youtube.com/watch?v=nwOywe7xLhs&ab_channel=VFXChrisUme


4  

 
J. AI as scientist 

1. Class 17 – Mar. 30 [Read: Salib, Complex Algorithmic Law (Part II.C.) 
(Blackboard); Zittrain, Intellectual Debt] 
a. Interpretable and non-interpretable AI 
b. Intellectual debt and the black-box problem  

 
K. Class Presentations 

1. Class 18-23  – Apr. 4, 6, 11, 13, 18, 20  

https://medium.com/berkman-klein-center/from-technical-debt-to-intellectual-debt-in-ai-e05ac56a502c
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In addition to the above information and class policies, here is some information that the 
University would like you to have: 
 
Excused Absence Policy  
 
Regular class attendance, participation, and engagement in coursework are important 
contributors to student success. Absences may be excused as provided in the University of 
Houston Undergraduate Excused Absence Policy and Graduate Excused Absence Policy for 
reasons including: medical illness of student or close relative, death of a close family member, 
legal or government proceeding that a student is obligated to attend, recognized professional 
and educational activities where the student is presenting, and University-sponsored activity 
or athletic competition. Under these policies, students with excused absences will be provided 
with an opportunity to make up any quiz, exam or other work that contributes to the course 
grade or a satisfactory alternative. Please read the full policy for details regarding reasons for 
excused absences, the approval process, and extended absences. Additional policies address 
absences related to military service, religious holy days, pregnancy and related conditions, 
and disability. 
 
Recording of Class  
 
Students may not record all or part of class, livestream all or part of class, or make/distribute 
screen captures, without advanced written consent of the instructor. If you have or think you 
may have a disability such that you need to record class-related activities, please contact the 
Center for Students with DisABILITIES. If you have an accommodation to record class-
related activities, those recordings may not be shared with any other student, whether in this 
course or not, or with any other person or on any other platform. Classes may be recorded by 
the instructor. Students may use instructor’s recordings for their own studying and 
notetaking. Instructor’s recordings are not authorized to be shared with anyone without the 
prior written approval of the instructor. Failure to comply with requirements regarding 
recordings will result in a disciplinary referral to the Dean of Students Office and may result 
in disciplinary action. 
 
Syllabus Changes 
 
Due to the changing nature of the COVID-19 pandemic, please note that the instructor may 
need to make modifications to the course syllabus and may do so at any time. Notice of such 
changes will be announced as quickly as possible through email. 
 
 
 
 


