
Remedies         UH Law School 
Judge Andrew Edison      Spring 2022 
 

Course Syllabus 
 
Our textbook this semester will be Modern American Remedies (Concise Fifth 
Edition) by Douglas S. Laycock. All reading assignments are from this textbook. 
 
January 24  Introduction to Course and Rightful Position Principle (pp. 1-15) 

Value as the Measure of the Rightful Position (pp. 16-28) 
January 31  Expectancy and Reliance as Measures of the Rightful Position 

(pp. 28-41) 
February 7  Consequential Damages -- The Texaco/Pennzoil Case (pp. 41-

54) 
Guest speaker: Rick Goldberg 

February 
14  

Dignitary and Constitutional Harms (pp. 162-176) 
Limitation of Remedy and Liquidated Damages Clauses (pp. 55-
69) 

February 
21  

Preventive Injunctions (pp. 217-228)  
Reparative Injunctions (pp. 243-251) 

February 
28  

Guest Speakers: Texas Appellate Court Judge Ken Wise 
The Substantive and Procedural Law of Preliminary Injunctions 
and TROs (pp. 357-366) 

March 7  Damages or Injunctions (pp. 303-318) 
Damages or Specific Performance (pp. 318-330) 

March 15  Spring Break 
March 21  Taxes and Prejudgment Interest (pp. 109-31) 

Prospective or Retrospective Relief-- Sovereign Immunity (pp. 
385-410) 
Declaratory Judgments (pp. 467-480) 

March 28  Disgorging Profits I and II (pp. 532-562) 
April 4  Restitution from Third Parties (pp. 505-532) 
April 11  Punitive Damages: Common Law and Statutes (pp. 177-191) 

Punitive Damages: The Constitution (pp. 191-205) 
April 18  The Collateral Bar Rule (pp. 643-663) 

Attorney’s Fees: Fee Shifting Statutes (pp. 711-726) 
April 25  Attorney’s Fees: Common Fund Cases (pp. 726-738) 

Final Review 
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Contacting Me 

 
Please feel free to call me at any time to discuss remedies, any other area of law, or 
practically any topic under the sun.  I’d also be happy to talk about career advice.  
My door is open.  My cell phone number is (832) 955-8790.  My email address is 
andrew_edison@txs.uscourts.gov. 
 

Counseling and Psychological Services (CAPS) 

CAPS can help students who are having difficulties managing stress, adjusting to 
the demands of a professional program, or feeling sad and hopeless. You can reach 
CAPS (www.uh.edu/caps) by calling 713-743-5454 during and after business hours 
for routine appointments or if you or someone you know is in crisis. No 
appointment is necessary for the “Let’s Talk” program, a drop-in consultation 
service at convenient locations and hours around campus. 
www.uh.edu/caps/outreach/lets_talk.html  

Sexual Misconduct Policy 

The University is committed to maintaining and strengthening an educational, 
working and living environment where students, faculty, staff, and visitors are free 
from discrimination and sexual misconduct. If you have experienced an incident 
of discrimination or sexual misconduct, there is a confidential reporting process 
available to you. For more information, please refer to the University system’s 
Anti-Discrimination Policy SAM 01.D.07 and Sexual Misconduct Policy SAM 
01.D.08, available here: 

http://www.uhsystem.edu/compliance-ethics/uhs-policies/sams/01-general-
information/index.php 

http://www.uhsystem.edu/compliance-ethics/_docs/sam/01/1d7.pdf 
(antidiscrimination) 

http://www.uhsystem.edu/compliance-ethics/_docs/sam/01/1d8.pdf (sexual 
misconduct) 

Please be aware that under the sexual misconduct policy, SAM 01.D.08, faculty are 
required to report to the University any information received regarding sexual 
misconduct as defined in the policy. Please note that the reporting obligations 
under the sexual misconduct policy reach to employees and students. Also, as a 
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required reporting party, Law Center employees and faculty members are not a 
confidential resource. 

Names and Pronouns 

Chosen names and preferred pronouns (including non-binary ones such as 
they/them/their) must be respected in my classroom. Please feel free to reach out 
to me at any time if you want to make me aware of your chosen name or preferred 
pronoun, or if you have concerns about how I or your classmates address you.  

Syllabus Changes 

Due to the changing nature of the COVID-19 pandemic, please note that the 
instructor may need to make modifications to the course syllabus and may do so at 
any time. Notice of such changes will be announced as quickly as possible through 
email. 

The Exam 
 

The exam consists of both essay and short answer.  This is an open-book exam.  
Your grade in this course will be determined entirely by your performance on the 
exam. 


